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We need to challenge the
assumption that fewer
deer means more trees

says Tom Turnbull

We need to talk about what happens
when herbivore numbers are reduced
but habitat fails to respond as expected,

hat should the
uplands of Scot-
land look like?

Expectations about the future
look and management of Scot-
land’s landscape weave through
arange of environmental, agri-
culturaland land-reform policies
being implemented by the Scot-
tish Government. Time will tell if
the desired targets forsocial, eco-
nomic and environmental ben-
efitsas well as climate mitigation
can be achieved. Meanwhile, the
reduction of our red deer herd
continues.

Asabackdropthere’stheperhaps
simplistic assumption that fewer
deer will result automatically in
more trees and an environment
better equipped tocombat climate
change.Butisthistrue—andatwhat
expense?

Red deer havelong been a partof
the cultural history of our upland
hills and glens. They are vital to
many remote rural communities
providing a valuable opportunity
for young people to live and work
locally. Deer management is chal-
lenging, carried outoften in winter
weather and over difficult terrain,
yet most employed in it care pas-
sionately about the deer.

Howourlandscapeismanagedis
alsoviewed as a key driver in com-
bating species loss and climate
change. Muchhasbeendocument-
edaboutthedetrimental ecological
impactsofdeeronbiodiversityand
carbon-richhabitatslike peatlands
and woodlands, which places deer
managersinauniquebutchalleng-
ing position to help.

Hardworkisunderwaytorestore
peatlandsandestablish treeswhilst
reducing deer numbers, although
recognition for theseeffortsishard
tocome by—commitmentthathas
seen deer numbers as verified by
Governmentdatadropoverthelast
25yearsin the Highlands.

But reality is nuanced. Nature’s
response to fewer deer may prove
disappointingtothoseexpectingto
seeScotland’sglenssuddenlyflour-
ishingin dense, native woodland.

Past experience shows that sim-
ply reducing herbivore numbers,
including sheep, to very low levels
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cannotguaranteewoodlandregen-
eration. Without a seed source
trees will struggle to regenerate
and, even if they do, progress may
beslow.

For our wetter, nutrient-poor
westcoastecosystemssomeexpect
heather and blaeberry to recover
and woodland to appear when
herbivore numbers are reduced
significantly. However, results are
oftendisappointingwith largeare-
asoverrun with dominant, unpro-
ductive Molinia grassland with
which other species cannot com-
pete. This,coupled withreductions
inadeerpopulationthatsomehave
managed for generations, can be
hard to swallow.

ADMG, whilst challenging the
generalisation that fewer deer
automatically means more trees
everywhere, would welcome a
wider conversation about what
happens when herbivore num-
bers are reduced but habitat fails
torespondasexpected. Withwood-
land planting and agri-environ-
mental schemes in development,
and the experience of current and
past schemes and incentives dif-
ficult to access, government also
needs flexibility in its approach
to biodiversity and climate gains.
We must understand where swift
progress can be made, or margin-
al gains enhanced and where we
may have to intervene with other
management tools such as cattle-
grazing.

Somehabitatswillrespond slow-
ly, or in unexpected ways and the
harsh environment in which the
deerlive,and deermanagerswork,
couldtakemanyyearstorespondto
change. ADMG fully supports the
need for biodiversityimprovement
and addressing the climate crisis
butexpectationsmustbemanaged.

Weshould talknow, beforedisap-
pointmentover results at the high-
estlevel means that deer continue
to be vilified when they have little
ornobearingonnature’sresponse.
We must also take the deer man-
agers—the very people expected to
deliver these targets—with us.
Tom Turnbull, Chairman, the
Association of Deer Manage-
ment Groups

Social enterprises

A A new report states the resilience
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and creativity of Scotland’s
social entrepreneurs, has been
impressive, says Duncan Thorp

ocial Enterprisein Scotland:
S Census 2021 is the latest

comprehensive study into
the scale and scope of social enter-
prise activity in Scotland.

The report also allows us to under-
stand the characteristics and practi-
calneedsof Scottishsocialenterprises.

Building on the first report in 2015,
then subsequent reports in 2017 and
2019, we can now begin to map the
longer term trends. Crucially it’s the
first post-pandemic data we've seen
and gives usa flavour of the experienc-
esandneedsofsocial enterprisescom-
ingoutofthe Covid lockdown period.

The statistics provide a key tool that
canbeused tohelp usbetter plan busi-
ness support and investment. It also
greatly assists as we seek to raise the
profile of social enterprise to the pub-
licand media, aswell as build support
among policy-makers.

Itsfairtosaythatthemostinteresting
numbers for many of us are the head-
lines.

Itsreassuringthat, whilesomeofthe
latest figures don’t show the leaps in
growth of previous years, other statis-
tics do and others hold up well in the
face of huge external pressures.

Accordingtothereport,thenumber
of social enterprisesinScotland stands
at6047,havinggrown byjustahandful
since 2019 - but having shot up from
5199injustsixyears.

While there was only this small
increase since 2019, this rise is still sig-
nificant, as it happened in the face of
anumber of business closures over a
very challenging period.

There were almost 90,000 full time
equivalent jobs provided by social
enterprises, up from just over 81,000
in2017.

Rural Scotland continues tolead the

wayinthenumberofsocialenterprises
perhead of population, with a consist-
ent 33 per cent total of all social enter-
prises in a rural location, despite only
having ten per cent of Scotland’s pop-
ulation. 19 per cent are in island and
remote communities — with only six
per cent of the population — making
these latest figures another big suc-
cessstory for rural Scotland.

A huge 85 per cent of social enter-
prises now pay the voluntary real liv-
ing wage, up from 68 per cent just six
yearsago.

‘Women’s leadership of social enter-
prisesisnowanimpressive 71 percent.
This is in stark contrast to private sec-
tor businessesofall sizes, forexample,
only six per cent of UK FTSE 100 com-
panies have women CEOs.

The economic contribution of social
enterprises continues to be a valua-
ble and increasingly important asset
to Scotland’s economy. This contri-
bution, known as Gross Value Added
(GVA)was £2.63bn, up from £2.4bn in
2017. It’s this type of figure that really
brings home the economicvalue.

At the same time we must recognise
the many, often difficult to quantify,
economic ripple effects of the strong
social missions of social enterprises.

Inadditionwehaveother strongeco-
nomic and financial indicators, with
thetotalnetworthofsocial enterprises
at£7bn, up from £3.9bnin 2015.

While income from trading was at
£3.3bn, up from £2.3bn in 2015 and
generated collectivesurplusat£524m,
up from £300min 2015.

Of course it'simportant to recognise
the wider economic and social con-
texttoo. With Brexit, lockdownsanda
global pandemic, increasing inequal-
ityand climate change, the challenges
continuetobeimmense. Asubsequent

cost-of-livingcrisishas certainlyadded
greatly to these challenges.

Having said that, the resilience and
creativity of Scotland’ssocialentrepre-
neurs,hasbeenimpressive,according
to the report. Social enterprises have
demonstratedacapabilitytoadaptand
learn, in order to deliver their unique
social and environmental missions,
supported by financial support from
governmentand other funders.

The new Census report gives us a
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are in rude health

greatplatforminwhichtocatalyseand
drive forward Scotland’s social enter-
prise movement.

We look forward to working with
frontline social enterprises, partner
organisations across different sec-
tors and with government, to ensure
the continued growth of our inspiring
social enterprise community.
Duncan Thorp, Policy and Public
Affairs Manager, Social Enter-
prise Scotland

/" Women'’s leadership of social enterprises stands at 71 per cent - in stark
contrast to private sector businesses of all sizes
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If every
human life is
of equal value,
why promote
assisted
suicide?

No member of society
should be viewed as
unworthy of life, says
Katie Breckenridge

rLiam McArthur MSP’s
recent Summary of
Consultation Respons-

es to his proposed Bill on assisted
dying for the terminally ill resulted
in the National Secular Society call-
ing for a reform of Scottish law that
“protect[s]individualsto ensure oth-
er people’s religious beliefs are not
imposed on them and limit their
choices and autonomy”.

However, in a civilised society we
all have beliefs which cannot be
proven scientifically.

Indeed, in a just society, every
human beingis expected to believe
(anditisjustabelief) thatall others
have basic,inherent, and absolute-
ly equal value and worth.

Asstated in the1948 UN’s Univer-
sal Declaration of Human Rights
(anditisonlyaDeclaration and not

a proof): “All are equal before the
law and are entitled without any
discrimination to equal protection
of the law. All are entitled to equal
protection againstany discrimina-
tion”.

This means that the reason why
every person strives to be viewed as
an equal member of society is that
only such a society can function,
peacefully, for the benefit of every
person within it.

Thus, inasociety where every life
is believed to have equal value and
worth, including those who may be
depressed, old, or disabled, thereis
no rational basis to promote mur-
der, suicide, or assisted suicide.
Instead, the possible suffering of
the dying patient is addressed by
the provision of compassionate pal-
liative care.

This all means that even those
who are not religious and want to
continue living in a civilised soci-
ety have an inherent set of beliefs
which protects this society from
anarchy.

Otherwise, why do we need a par-
liament? Why do we insist on all
persons having one equal vote for
our version of what is best for soci-
ety’s stability?

If our culture and society is not
founded on the essential moral
belief that each person is equal,
simplybecauseheorsheisahuman
person, then all other moral orders
will degenerate into systems where
only the persons wielding power
are worthy of such equality.

It would be a society simi-
lar to George Orwell’s allegor-
ical novel Animal Farm pub-

lished in 1945 where °‘All ani-
mals are equal but some ani-
mals are more equal than others’.
With the equality of value and
worth of each person (which must
be believed by every person and
can never be lost) comes a society
which focuses on fairness ofaccess
tohealthcare, employment, educa-
tion, compassion, and justice.

We know justice cannot exist
without equality, and equality
cannot exist when we are viewing

certain members of society as
havinglives that should be end-
ed.

Thus, equality in society can
never be achieved while some
of its members are viewed as
unworthy of life, meaning that
Scotland must reject assisted
suicide to uphold even a sem-
blance of moral civilisation.
Katie Breckenridge, Research
Associate, Scottish Council on
Human Bioethics

Scottish Council on

Hum

an Bioethics

The lack of understanding
of autism across all services
is utterly dumbfounding

Charleen Morton always knew she was
different — and she knew her daughters
were too. So why did it take so long for
them to receive the correct diagnosis?

y story doesn’t start
with a three-year-
old boy who doesn’t

speak. My story starts many years
ago with a four-year-old girl who
would only speak to her family. My
amazing mum knew something
waswrongandIwassenttoa child
psychologist. I can remember that
appointment to this day, I played
in the sand pit as the doctor spoke
withmymum, telling her “this child
isjustshy, makeher playandjoinin
more, force her to socialise”.

Mum did exactly that.

I knew even back then I was dif-
ferent. I struggled to communi-
cate, struggled with food, noise,
even chewing holes in my bed-
sheets and clothes. “That’s just
Charleen” was often said about
my little ‘quirks’. This went on for
many years and I learned how to
cope, how to mask. I have lived a
life copying, trying not to stand
out, trying to be the same as eve-
ryone else, trying to be anyone
butme.

My eldest daughter Megan had
lots of behavioural “issues”. She
punched, kicked, bit everything
and everyone, and was very defi-
ant and aggressive. I believed
I was a useless mother, that I
couldn’t cope, that I had failed.
Age seven Isought help from our
GP, and we were seen at CAMHS.
Five years later and diagnoses of
PTSD, IBSand depression wereall
thrown outand atlonglast, we got
an autism diagnosis.

Duetomylackofunderstanding
about autism I questioned this,
surely it was more than that? My
child would fly into the most vio-
lent rage in a few seconds, would
puther foot through a glass door,
would refuse to go toschool, even
spending a full day hidden in the
bootof my car. However, I came to
understand thatthisisin facteve-
rything to do with my girl being
autistic. Nothing was going to
change this behaviour except
understanding. From me, from
Megan and yes, from you.

Nextitwas Shannon, who spoke
afewwords. Then suddenly,atthe
ageof13 months, nothing. She fell
into a silent world.

I asked for help. “She will come
onin her own time”, they said.

Eventually aged two we saw a
speech therapist, their diagno-
sis? Delayed speech. Autism was
never mentioned. [ knew it was
more than just delayed speech,
butno-one would help. She start-
ed to speak at age seven but only
tovery close family. Eventually at
agell, tenyears after I raised con-
cerns about my daughter, shewas
seen at CAMHS, and within two
visits she had her autism diag-
nosis. I came to realise this diag-
nosis, autism, was so very differ-
ent in both my girls. The more I
understood aboutthem, the more
Tunderstood myself.

Finally, we have Demi-Leigh. I
knew, I just knew. I can’t explain
why but I did. Six weeks into nurs-
erytheteacher called metotheside.

“You're going to tell me she is
autistic”, I said.

“No,“shereplied, “butI am going
torefer her toa paediatrician”.

“It’s learned behaviour”, said the
paediatrician.

I was told to come back when
she was seven if I still had con-
cerns. Four years and two CAMHS
appointments later and my young-
est daughter had her autism diag-
nosis.

During all this time my under-
standinggrew further.Iapproached
my GP,who told meIcan’'tbeautis-
tic,asIcandrivea carand [work!I
was then sent to the mental health
team for depression and anxiety
when I finally got my autism diag-
nosis, 38 years after my first visit to
the doctor.

Four females, 38 years and noth-
ing has changed. I support other
parents during the autism diagno-
sis process now, and it remains the
same. “She is fine at school”, “she
can play with friends”. The lack of
understanding across all services
from schools to CAMHS is dumb-
founding.

Why am I telling my story?
Because people need to under-
stand, and changes need to be
made. IfIdon’t, who will?
Charleen Morton, Chairper-
son of National Autistic Society
Dundee Branch

National
Autistic
Society




